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There exists a legal obligation for any Employer to register and submit long service contributions for casually employed      
workers (regardless of age, residency status etc.) working within the construction industry in relevant employment if 
they work at least 7.6 hours in the period in which you are reporting.   

To calculate the number of days to be included in your Employer Return, you total the number of hours the Casual 
Workers have worked for the period in which you are reporting and divide this by 7.6 (number of hours in a standard 
working day based on a 38 hour week) or 8 (if based on working a 40 hour week).  The result is the number of working 
days to be reported on the Employer Return.   

You do not need to contribute on casual loading, just the base hourly rate multiplied by the number of hours worked to 
get the Period Pay figure.  Only whole days need to be reported, so you may need to round the number up if over 0.5 or 
down if under 0.5.  Please see following example; 

Employee A has an hourly rate of $23.00 minus the 25% casual loading is $18.40, thus his Daily Rate is $139.84.   

Calculated as $23.00 divided by 1.25 = $18.40.  $18.40 x 7.6 = $139.84 

Employee A worked 144 hours for the Month. 

Calculated as 144 ÷ 7.6 = 18.94 days therefore Paid Days rounded UP to 19. 

Period Pay of 19 x $139.84 = $2,656.96  

  

 

 

As per Rule 10.2 of the Fund, Payment of Long Service Charge on a quarterly basis, an Employer may apply to TasBuild to 
submit and pay their returns on a quarterly basis where the Employer contributions are either; 

• Less than $500 per month; or 
• Relate to five or less employees; and 
• Is to support alignment with the quarterly completion of a Business Activity Statement by a book keeper. 

If you have a good compliance history of at least six months and fall into the above categories and wish to change from 
Monthly to Quarterly Returns please forward a written application via email to secretary@tasbuild.com.au. 

Any Employer approved for quarterly payment of the Long Service Charge may have their approval revoked at any time 
where the Employer is non-compliant with the Rules. 

If you are currently reporting and paying Quarterly, yet do not have less than 5 employees or contribute less than $500 
per month your status will not be changed except in cases where you fail to lodge and pay returns on time. 

 

If you have any questions about any topics covered in this newsletter or general questions, please do not hesitate to 
contact us via email on secretary@tasbuild.com.au or call on (03) 6294 0807. 

The information contained in this Employer Newsletter is of a general nature and does not constitute legal advice.   We 
encourage you to seek your own professional advice to find out how the Construction Industry (Long Service) Act applies 
to you. 
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