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TasBuild conducts a very detailed review of employment and payroll records prior to making an entitlement payment. The 
purpose of this review is to ensure that entitlements are paid in a manner that is consistent with actual wage payments 
and the employer contributions made.   

Normally the majority of workers are paid long service leave at the rate of pay earnt at the time they take the leave.  There 
are some exceptions as noted below. 

Where a worker’s wage rate changes by an abnormal amount, in excess of 10%, within any 12-month period, the 
increase/decrease will be carefully reviewed. When it comes time to take long service leave, TasBuild will take a number 
of factors into account when determining the wage rate to be applied to the entitlement, including when the wage 
variation occurred. 

TasBuild recognises there may be valid reasons for such a variation and where possible will incorporate a pro rata 
component of the abnormal wage rate in the entitlement payment. The bottom line is that long service accrued during 
periods of high wages will be preserved and that accrued service will be paid at the rate that was reported on at that time. 
If the entitlement payment includes periods of pay where the wage was not abnormal, the pay for those periods will be 
indexed up to either the date of termination or date of payment. 
 
If the workers’ rate of pay at the time of lodging an application for an entitlement has actually decreased, the wage rate 
that applied whilst accruing the entitlement will be preserved and that portion will be used to calculate the entitlement 
payment. 
  

 

 

 

TasBuild processes entitlement claims and pays individuals to fund long service leave for the number of weeks applied for.  
How the worker utilises the payment is their decision. 

The Employer still has the responsibility for managing the leave of the Employee, not TasBuild.  If a public holiday falls in 
that period of leave, it is the Employer’s responsibility to comply with Fair Work Australia requirements as the Employer 
has the employment relationship with the worker. 

With the Christmas period public holidays and many more in the first half of 2023, we do encourage Employers to seek 
advice to ensure they are paying their employees correctly if a public holiday falls when they are on paid long service leave 
with TasBuild. 

 

If you have any questions about any topics covered in this newsletter or general questions, please do not hesitate to 
contact us via email on secretary@tasbuild.com.au or call on (03) 6294 0807. 

The information contained in this Employer Newsletter is of a general nature and does not constitute legal advice.   We 
encourage you to seek your own professional advice to find out how the Construction Industry (Long Service) Act applies 
to you. 
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