


 

How is Portable Long Service Leave Funded? 

Registered Employers who employ workers undertaking relevant employment within the construction industry are   

required to pay a levy to fund the entitlement payments for those workers that qualify for a payment.  The current 

contribution rate is set at 2.5% which is discounted to 1.8% if both the Employer Returns are submitted and levy          

invoices are paid by the due date. 

This levy is then added to a pool of funds that is invested to generate investment income to make up the difference 

between the levies paid by employers and the long service payments paid to registered workers.  

It is calculated that the employer levy only accounts for approximately 65% of the payment to the worker and the 

remaining 35% needs to be generated from investment income. 

In addition to the levy shortfall, Tasbuild is also required to make a payment to eligible workers irrespective of whether 

levies are collected from the employer in relation to their employment. This additional shortfall is also required to be 

funded from the investment pool. 

What happens if a worker does not qualify for an entitlement? 

If a worker does not qualify and reach an entitlement then it means that there is no payment required from the      

invested pool of funds. The funds that may have been used to fund entitlement payments, stay in the pool and are 

effectively utilised to offset the shortfall from employer levies and the shortfall from levies that have not been able to 

be collected from registered Employers.  

 

 

We are always looking at ways of implementing new functionality to the online portals to make them more user  

friendly for both employers and workers.  If you do experience any difficulties using these online services or come 

across any system based issues we would be more than happy to receive your feedback in this regard. 

We also understand that there are many Employers that are not fully aware of their legal obligations in regard to             

compliance and reporting for long service leave for their workers.  In this respect we are always willing to offer further 

education and support in all facets of our business so please contact us if you would like some assistance.   

We can provide support over the phone, online, emailing information flyers or even have someone attend your work-

place if you wish.  Some of the areas that we provide daily support for are; 

• Accessing the Employer portal and completing Employer returns online 

• Adding or terminating workers on your returns 

• Due dates for completing returns and payment of invoices 

• What you do and do not need to contribute on for your workers 

• How to report for casual workers 

 

If you would like any further assistance with any of the above please do not hesitate to contact us on 6294 0807 or  

secretary@tasbuild.com.au and we would be more than happy to help you. 
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The information contained in this Update is of a general nature and does not constitute legal advice.  We encourage you to seek your own professional 

advice to find out how the Construction Industry (Long Service) Act applies to you.  
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