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Employer Responsibilities—TasBuild
A worker engaged by an employer to perform relevant employment requires the business to register and contribute to
TasBuild for those employees. Relevant employment is any worker engaged to perform construction work, in a full time, parttime, casual basis or, a sole trader who is engaged by the business as a labour only contractor.
For the official definition of Relevant Employment or Construction Work please refer to Rules of the Fund which are available
on the TasBuild website.
A business that provides construction services to other industries may also be in relevant employment requiring registration,
submission of returns and contributions for employees undertaking relevant employment. An example would be a Carpentry
business, focusing on the refit of retail outlets and facilities.

Labour Hire Business and Relevant Construction Industry Employees
A labour hire business that engages workers to provide construction services to another business is required to register with
TasBuild and contribute for workers undertaking relevant employment. As an example, a labour hire company employs a
carpenter to perform carpentry services to various clients of the labour hire company, irrespective of which client and where
the workers are working, the labour hire company must register the carpenter and contribute for them.

Businesses not in the Construction Industry but, engage workers to predominantly perform construction work
A business that is not a construction business may still be required to register and contribute for workers who are engaged to
perform construction work.
An example is a retail Tile outlet selling floor and wall tiles, this business would be classified as a retailer. However, if the
business employs workers to provide an installation service for clients their predominant activity is laying tiles, then the
workers are in relevant employment and the business is required to register and contribute for them.
Another example of this would be a business that makes to order and installs windows. This company may be described as a
manufacturer, however, not only are those workers who install the windows in relevant employment but, also those who are
making and preparing the windows in a workshop are potentially in relevant employment.

Clerical/ Administration Staff
In general clerical/administration staff are not performing relevant employment and are hence not covered by the legislation,
therefore employers cannot contribute for them to TasBuild. However, if a worker has a role that combines both clerical/
administration responsibilities as well as relevant employment then it requires an assessment as to whether the worker
spends a majority of their time undertaking relevant employment work. If this is the case then they will be covered by the
legislation and contributions will be required to be made. If you have an administration worker that also undertakes relevant
employment and you are unsure whether you need to contribute for them, please contact TasBuild and ask to speak to a Field
or Compliance Officer.
TasBuild recognises that it can be difficult to determine if workers are in relevant employment and therefore encourages
employers to contact us to discuss whether employment of some workers is captured by the Long Service Act. Please email
secretary@tasbuild.com.au or phone (03) 6294 0807 for further information. Please note that ignorance of these
responsibilities may result in penalties being applied.

The information contained in this Update is of a general nature and does not constitute legal advice. We encourage you to seek your own professional
advice to find out how the Construction Industry (Long Service) Act applies to you.

